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Welcome from the 
Chief Constable

Hello and welcome to South Yorkshire Police, thank you 
for your interest in joining us.

South Yorkshire Police has made significant progress in recent years 
and is now one of the top performing forces in the country.  We 
are now embarking on the next phase of our journey to become an 
‘outstanding’ police force, and are looking for the very best leaders 
in policing to help achieve this.

South Yorkshire Police is a busy full spectrum police force which 
has everything to offer that you would find in some of the largest 
forces in the country, at our heart is a preventative problem-solving 
approach with a focus on dealing with what matters most to our 
communities and with what causes them the greatest harm.    

As a Superintendent you will form a key part of our cohesive 
management team, working in an environment that will both support 
and challenge you to deliver.  South Yorkshire Police will invest in 
your personal and professional development, helping you realise 
your potential.  We have a strong wellbeing offer and the mixed 
terrain of the county, with both inner-city and country-living available, 
offers a broad range of homes and pursuits. 

To apply you will need to be highly motivated, have a proven track 
record of leading effective teams and be able to demonstrate 
operational competence.  Our successful candidates will be 
passionate about serving the diverse communities of South 
Yorkshire, have the drive to deliver consistently high levels of service 
and be an energetic, inclusive and compassionate leader of our 
growing workforce.

If you believe you are the leader we are looking for, we look forward 
to your application. 

Chief Constable Lauren Poultney 
South Yorkshire Police
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Why South Yorkshire?

SHEFFIELD

BARNSLEY

ROTHERHAM

DONCASTER

South Yorkshire is described, by 
Visit England, as a place to find ‘jaw-
dropping scenery, cities steeped in 
industrial heritage and hidden market 
towns in equal measure’.

It is true South Yorkshire has something for 
everyone, and allows you to experience the 
beauty of rolling hills and landscapes together 
with vibrant and cosmopolitan towns and city.

With its array of music, sport, art and culture, 
a rich history, thriving economy and some of 
the best schools, colleges and universities, 
South Yorkshire makes an ideal home for all 
generations.

South Yorkshire at a glance:
South Yorkshire has a population of 1.4million people 
and covers an area of 599 square miles.

The county is comprised of four unitary borough 
councils – City of Sheffield, Rotherham, Doncaster and 
Barnsley.

The county is home to two universities – Sheffield Hallam 
and The University of Sheffield, with more than 60,000 
university students combined.

The county is well serviced by strong transport links 
across each of the districts, including the M1 ensuring 
neighbouring counties such as Derbyshire and West 
Yorkshire are in easy reach. For travel within the county, 
it is home to the UK’s first Tram Train, which celebrated 
its one-millionth customer in October 2019.

Sheffield is one of the greenest cities in the UK with one 
third of the city within the Peak District national park, 
hosting more than 200 parks, woodlands and gardens.
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Rank:  
Superintendent / Detective 
Superintendent   

Salary:  
£70,173 – £82,881

Your role:
Superintendents lead a large and/or complex area of command 
within forces and across collaborations, strategic alliances and 
partnerships, carrying responsibility for all activities in their area. 
They may also carry responsibility for strategic or policy lead for one 
or more areas of policing across the force or organisation. 

Superintendents also play a critical lead role in operational policing 
for major or critical events or incidents; planning and directing the 
activities in line with the legal framework and wider policing policies/
objectives to uphold the law and ensure public safety and strengthen 
public confidence. 

This role carries specific legal powers to enable the maintenance 
of law and order. Superintendents contribute to the development 
of culture, climate and working processes in their area to ensure 
adherence to standards, and the promotion of accountability and 
continuous improvement.

Key accountabilities 
•  Lead the development and implementation of policy and strategy in

areas of responsibility, in line with force/organisational and national
directives, and contribute to the development of force/national
policy in order to ensure compliance with legal and operational
requirements and ensure continuous service improvement and
consistency of practice.

•  Develop resource and budget plans for their areas of responsibility,
in line with force priorities, in order to enable delivery of the force
or organisation’s policing plan.

•  Lead, motivate, engage, manage and develop a team of policing
professionals and provide leadership to a significant area of
command/area of responsibility, protecting and promoting
workforce wellbeing and professional standards to enable a high
performing team.

•  Lead responses to major events and serious/complex
investigations, setting strategic/tactical objectives and priorities,
assessing and managing threats/risks and directing the
deployment of resources to ensure an appropriate and effective
response in line with legal and force requirements.

•  Fulfil the authorising responsibilities of superintending ranks and
maintain operational oversight, holding accountability for compliant
policing responses in order to achieve operational objectives and
protect the public.

•  Lead, manage and co-ordinate the allocation of appropriate
resources within a significant area of command/area of
responsibility, in line with force/organisational priorities in order to
meet demand and maximise the efficient use of resources.

Job summary
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•  Negotiate and control internal and external budgets
within areas of responsibility and partnership
arrangements, influencing budget allocation, in order
to meet the force or organisation’s priorities and make
financial savings where required to maximise value for
money.

•  Lead and manage performance within a significant
area of command/area of responsibility, to meet
appropriate standards, and address areas of
organisational underperformance in order to deliver on
force/organisational objectives.

•  Lead collaboration/strategic alliance with other forces/
organisations, managing resources and capability
within a complex collaboration arrangement with
multiple stakeholders and organisational constraints, in
order to drive resource efficiencies and consistency of
service delivery.

•  Develop, manage and maintain strategic relationships
with local and regional partners, effectively influencing
and collaborating to enable the achievement of
objectives for the force/their area of command/
responsibility to improve public safety and build trust
and confidence in policing.

•  Develop and own the strategy for the force’s/
organisation’s response in respect of an incident or
investigation to the media, wider public and external
stakeholders and represent the force/organisation
to provide information, improve visibility and build
confidence in policing.

•  Lead the assessment of future demands and emerging
threats within area of command/area of responsibility,
developing and adapting operational and workforce
plans to ensure that these demands are effectively
anticipated and met.

•  Lead the design and implementation of significant
organisational change projects or programmes within
area of command/area of responsibility, in order to
drive continuous improvement to public safety and
best practice in service delivery.

Our ideal candidate will demonstrate:

3  Professional policing skills and appropriate 
contribution via active participation and accreditation 
in one of the following areas:

• public order

• firearms

• crime

3  Reach and collective responsibility - leading beyond 
boundaries)

3  Influence and impact - clear evidence of achievement 
through personal contribution that is aligned with 
organisational need

3  Political awareness and consideration of external 
and national as well as local perspectives - thinking 
beyond boundaries

3  Leadership style and approach aligned to values of 
the force

Job summary
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Skills
•  Skilled in planning and objective setting to medium and long-term

cycles, coordinating a complex range of activities.

•  Able to make operational and business decisions, applying
appropriate frameworks, models and risk management processes
and anticipating the implications of decisions.

•  Able to allocate resources appropriately across the function and
utilise commercial acumen to make risk-based decisions that
deliver effective outcomes within the available budget.

•  Able to apply or devise problem solving methodologies or
specialised concepts and methods of analysis (or commission
them from others), to clarify and/or solve multifaceted and complex
problems.

•  Able to identify relevant potential opportunities/threats and assess
the impact of events and trends to inform internal planning.

•  Able to use a range of communication and influencing techniques
and methods to successfully negotiate, collaborate and/or effect
change.

•  Skilled in engaging a diverse range of stakeholders and partners to
enable effective collaboration which draws upon a diverse range of
skill sets.

•  Able to lead, develop and motivate a diverse team; creating strong
engagement with the function’s performance objectives and with
force values and behaviours.

•  Able to hold themselves, individuals and the wider team to account
for performance and behaviours.

•  Skilled in coaching and mentoring to enable appropriate career and
professional development.

•  Able to drive cultural and operational change across a diverse
team, creating a culture of innovation and creativity.

•  Able to operate with political astuteness, able to understand how
to most effectively challenge the status quo.

Job summary



Our values
All staff are expected to act within 
the ethics and values of the police 
service:

Integrity

Openess

Fairness

Respect

Honesty

Courage

Teamwork

Competencies
The Competency and Values 
Framework (CVF) has six 
competencies that are clustered into 
three groups and underpinned by 
our values that support everything 
we do as a policing service. This role 
should be operating at level 3 (See 
https://profdev.college.police.uk/
competency-values/)

Resolute, compassionate 
and committed
Emotionally Aware. Makes the 
effort to understand self, colleagues 
and those served. Genuinely 
engages with and listens to others, 
making efforts to understand needs, 
perspectives and concerns. Uses 
these insights to inform our actions 
and decisions.

Takes ownership. Takes personal 
responsibility for role and 
accountabilities, but does not let 
this prevent being effective or taking 
appropriate risk. Makes decisions at 
appropriate levels and in appropriate 
areas, having a clear rationale 
and accepting responsibility for 
decisions. Seeks feedback, learns 
from mistakes and reflects to 
improve future practice.

Inclusive, enabling and 
visionary Leadership
Works collaboratively. Looks 
beyond traditional boundaries to 
create the best possible outcomes. 
Builds genuine and long-lasting 
partnerships that focus on collective 
aims, making sure partners feel 
respected and valued in all dealings 
with them.

Delivers, supports and inspires. 
Understands the vision for the 
organisation. Uses organisational 
values in day-to-day activities as 
a role model to provide inspiration 
and clarity to colleagues and 
stakeholders. Works to create the 
right climate for people to get the 
job done to the best of their abilities, 
ensuring a culture of mutual respect 
and support.

Intelligent, creative and 
informed policing 
Analyses Critically. Analyses 
information, data, viewpoints 
and combines the best available 
evidence to understand the root 
causes of issues. Combines insight 
and evidence-based approaches 
to help make decisions, accepting 
won’t always have the answers but 
will always try to gather facts and 
robust information to think tactically 
and strategic.

Innovative and open-minded. Has 
an inquisitive and outward-looking 
nature, searches for new information 
to understand alternative sources 
of good practice and implement 
creative working methods. 
Maintains an open mind to identify 
opportunities and create innovative 
solutions. 
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Our values and 
competencies
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Recruitment 
process

Application
To apply for this role you will need to submit the accompanying 
application form containing relevant personal details and evidence 
relating to two values:

•  Public service – please provide an example that demonstrates how
you have led delivery of sustained performance improvement for
your force (500 words).

•  Integrity – please provide evidence of your contribution to creating
a healthy, positive, ethical workforce (500 words).

Completed applications to be sent to  
promotions@southyorks.pnn.police.uk with your current live and 
previous signed off PDR and diversity monitoring form. 

Closing date for applications is 22 May 2022.

Selection process 
Shortlisting will take place on 23 May 2022.

If you are shortlisted you will be invited to take part in a panel interview 
preceded by a presentation. The panel will be chaired by Chief 
Constable Lauren Poultney.

Due to current social distancing guidelines this may be conducted by 
phone or video.

Interviews will take place the week commencing 13 June 2022.

Full details will be made available to shortlisted candidates. 

34
58




