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Riding Groom
	Job Title:
	Riding Groom
	Rank/Grade:
	Band B

	District/Department:
	Operational Support Unit
	Location:
	Ring Farm



	Shift worker:
	No

	Smarter ways of working:
	Fixed


	Designated Powers:
	No	
	Psychological Health Screening Required:
	No


	Special Requirements:
	No	Vetting Clearance Level:
	RV


	Role Purpose:






	
To provide a general equestrian service meeting the care and welfare, grooming and exercising needs of the horses to enable the Mounted Unit to achieve its maximum operational potential.



	Main Duties and Responsibilities: 

	
· To check the welfare of the horses, undertaking any emergency action required, report all problems to supervision or duty sergeant.  To administer basic medicines/dressings as required.  To enter all details in the incident book and veterinary journal.

· To assist on the yards with daily tasks as required to a high standard as directed. 

· To strap and quarter horses to prepare them for service or exercise and after service or exercise as directed.

· To exercise sick, lame or spare horses by riding, lunging or walking in hand as directed. 

· To exercise and school on the lunge/riding, long-reining or work in hand horses as directed by the training staff and in accordance with their training plan.

· To exercise by riding and lunging/long-reining or in – hand work any other loan/police horses that require work.  

· To maintain a log of all exercise done with any loan/police horse and in line with the horses training plan OR Action plan. 

· To operate the horse exercise machine, including loading and unloading.  Carry out basic maintenance and cleaning of the machine and area, report all faults to supervisors.

· To clean and polish the tack.

· To ensure security of premises during normal working hours, including the perimeter gates.

· To make use of ‘Lone Worker System' when staffing levels reach two or less.

· To be aware of all emergency procedures including Fire drill, Panic Attack Alarm procedures and the Health and Safety Policy document.

· To attend to the horses at other locations when required.

· To handle and care for horses applying high standards of horsemanship at all times.

· To clip and trim horses to promote their welfare and professional appearance, including pulling and tidying of manes and tails.

· To promote and comply with SYP's policies on health and safety both in the delivery of services and the treatment of others.

· Comply with and promote equality legislation and SYP's policies on diversity and equality. Take steps to eliminate unlawful discrimination, advance equality of opportunity and foster good relations.

· To fully participate in SYP’s development review process

· To comply with the requirements of SYP's policies on Drug and Alcohol testing – requirements in respect of specific posts/ roles are described in the policies which are available on the Intranet/SharePoint.

· All staff and officers must adhere to and comply with Data Protection, Freedom of Information and Human Rights legislation and the Authorised Professional Practice (Information Management).  The most current guidance and advice in respect of compliance with the legislation and information / records management standards can be found on the Information Management Intranet site/Information Services SharePoint site. 
· To carry out such other duties which are consistent with the nature, responsibilities, and grading of the post.

This job description records the principal responsibilities of the job at the date shown. The job description will be updated from time to time in conjunction with the post holders to reflect changes.

Please note that we will consider making reasonable adjustments to the above, in line with the Equality Act.




Competency and Values Framework Levels
Please navigate to the below link for the College of Policing guide on the Competency and Values Framework. This provides a definition of the values and essential behaviours for each required competency level.
https://www.college.police.uk/career-learning/competency-and-values-framework  
	
	CVF Level 
Level 1 – Practitioner
Level 2 – Supervisor/Middle Manager
Level 3 – Senior Manager/Executive

	We are emotionally aware
	Level 1
	We take ownership
	Level 1
	We collaborate
	Level 1
	We support and inspire
	Level 1
	We analyse critically
	Level 1
	We are innovative and open-minded
	Level 1


	Experience, Skills, and Training required for the role:

	Entry Criteria – Essential 

	Experience and confidence in handling, from the ground, a variety of horses and have knowledge of in hand training techniques.

	BHS Stages 3/Riding Groom or equivalent qualification OR practical experience.

	Worked as a Groom in a large-scale stables/riding school.

	Dealt with basic emergencies and horse heath care.

	Safely lunge/long-rein a trained horse

	Knowledge of horses including handling, leading, welfare, safety/security and general care.

	Knowledge of dealing with basic emergencies e.g. medicines/dressings.

	Has achieved a good attendance record.

	Able to carry out duties including lifting, bending, stooping, climbing, loading/unloading, carrying. (This post is subject to medical examination).

	Flexible approach to areas of work according to rostered schedules.  

	Prepared to work an alternating/ rotating shift system?



	Entry Criteria – Desirable 

	Capability of riding a trained horse at walk, trot and canter and over poles in an arena. 


	Maintaining a comprehensive log of activities and exercise carried out with horses being exercised.
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	South Yorkshire Police is totally committed to the principles of equality and diversity, and we welcome applications from all sections of community. All appointments will be made on merit and flexible working options will be considered.
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