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	Job Title:
	PVP Performance & Governance Intelligence Researcher
	Intelligence 
	C

	District/Department:
	PVP Performance and Governance 

	Location:
	Maltby



	Shift worker:
	No

	Smarter ways of working:
	Hybrid


	Designated Powers:
	No	
	Psychological Health Screening Required:
	Yes


	Special Requirements:
	No	Vetting Clearance Level:
	MV


	Role Purpose:






	Undertake research and analysis of data, reporting key trends and anomalies and produce reports when required.




	Main Duties and Responsibilities: (maximum of 12 – 14 key statements points)


	
· Complete research in relation to DVDS.

· Process ISVA referrals - task officers to complete these and update ISVA service.

· Research internal systems to obtain information to support FOI requests.

· Retrieve and collate information from a variety of sources to assist with Domestic Homicide Reviews, Serious Case Reviews and Safeguarding Adult Reviews.

· Liaise with external agencies to obtain and disseminate information in relation to safeguarding reviews.

· Collate information from police officers, staff and partner agencies to assist in the review of Force Policies and Procedures.

· Attend meetings both internally and externally in support of PVP Governance Detective Sergeants and Detective Inspectors, providing administrative support where required.

· Complete administrative and clerical duties including receiving and actioning telephone calls, attending internal meetings to complete minutes of these, maintaining stocks of stationary and equipment and reviewing/replying to postal requests.

· Conduct external research and liaise with other police forces to identify and implement good practice across the PVP portfolio.

· Complete duties commensurate to band profile in support of departmental needs



Competency and Values Framework Levels
Please navigate to the below link for the College of Policing guide on the Competency and Values Framework. This provides a definition of the values and essential behaviours for each required competency level.
https://www.college.police.uk/career-learning/competency-and-values-framework  
	
	CVF Level 
Level 1 – Practitioner
Level 2 – Supervisor/Middle Manager
Level 3 – Senior Manager/Executive

	We are emotionally aware
	Level 1
	We take ownership
	Level 1
	We collaborate
	Level 1
	We support and inspire
	Level 1
	We analyse critically
	Level 2
	We are innovative and open-minded
	Level 1


	Experience, Skills, and Training required for the role:


	Entry Criteria – Essential (Ideally between 4/6 bullet points):


	Advanced experience of Microsoft Excel, Microsoft Access and Microsoft Powerpoint

	A high level aptitude of IT or performance management software


	Experience within a Statistical and performance management environment

	Experience of presenting data and findings to a varied audience with an openness to being challenged by senior officers




	Entry Criteria – Desirable – (Ideally between 4/6 bullet points):


	Knowledge of Police recording systems such as Connect, Smart Contact and ORACLE BI


	Experience in a project environment.


	Experience of conducting research from a variety of systems and collating a detailed report of the findings.
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	South Yorkshire Police is totally committed to the principles of equality and diversity, and we welcome applications from all sections of community. All appointments will be made on merit and flexible working options will be considered.
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