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Partnership Intelligence Analyst
	Job Title:
	Partnership Intelligence Analyst
	Rank/Grade:
	Band D

	District/Department:
	Crime Services

	Location:
	District



	Shift worker:
	No

	Smarter ways of working:
	Hybrid


	Designated Powers:
	No	
	Psychological Health Screening Required:
	Yes


	Special Requirements:
	No	Vetting Clearance Level:
	MV


	Role Purpose:






	Undertake analysis and present the findings of analytical work to the standards as defined within the National Intelligence Model and in accordance with SYP priorities. 
 
Provide expertise using recognised analytical techniques and methodology to assist decision making at a strategic, tactical, and/or operational level. 
 
Responsible for developing analytical products and recommendations at a district and force level, including on specialist investigations.  




	Main Duties and Responsibilities: (maximum of 12 – 14 key statements points)

	
Please Note: Due to the significant training costs associated with this post, if an individual leaves the appointed position within 18 months of the start date (except to seek internal promotion or lateral movement within the department), they will be required to repay the training costs incurred, up to a maximum 100% (pro rata, based on the length of service).

· Establish and interpret requirements to ensure the needs of key stakeholders are met. 
· Negotiate, discuss, and agree terms of reference and strategies for intelligence products with clients including SIOs, tasking chairs and other stakeholders. 
· Develop and maintain effective working relationships internally and externally to share data, information, and analysis (where appropriate); work with partners to ensure access to a rich intelligence picture (in order to best inform assessments). 
· Collect and evaluate data/information from a wide variety of sources (exploiting all appropriate systems and products, including relevant databases and analytical software tools) to support the creation of a collection plan (where applicable) and the delivery of analytical techniques and intelligence products; thus, supporting the identification and analysis of crime problems across South Yorkshire. 
· Conduct analysis at a strategic, tactical and/or operational level, identifying and using appropriate analytical tools and techniques to:  
· interpret gaps, patterns, and trends to provide insight 
· assess and identify current, evolving, and emerging ‘threat, risk, and harm’ 
· and make recommendations in support of decision-making prioritisation and resource allocation.  
· Develop and test inferences and hypotheses, to draw evidence-based conclusions.
· Deliver intelligence products in support of the relevant unit/district, both in accordance with the standard analytical techniques outlined in NIM and the relevant tasking and co-ordinating processes.
· Produce written and/or verbal briefings and presentations to stakeholders to provide a clear and concise evidence-based understanding of the subject matter, including providing advice and guidance on products. Be able to prepare, deliver and present analytical products for use in court proceedings and other hearings, as required.
· Communicate complex analytical information and recommendations to districts/departments at all levels, both in writing and orally.
· Adhere to all legal frameworks, key working principles, professional practice, policies, and guidance relevant to the role.
· Maintain awareness of innovation within intelligence to ensure local implementation of latest techniques and tactics, best practice, and information relevant to the role. Pledge to develop personal knowledge, through continuous professional development in the field of intelligence analysis.
· Commit to the nationally recognised assessment of the skills and abilities of all intelligence roles, IPP (Intelligence Professionalisation Programme), which assesses ongoing competence against the professional standards for the role. This includes annual maintenance of the IPP certification, once attained.
· Contribute to district/department performance through creating an in-depth understanding of issues and to provide a quality assurance role, including peer review, in relation to analytical products and evidence.
· Assist in mentoring and peer support, to help develop other Intelligence Analysts and researchers and perform such other duties as reasonably correspond to the general character of the post and are commensurate with its level of responsibility.
· To provide a quality assurance role, including peer review, in relation to analytical products and evidence.
· May be required to work ‘on call’ as part of a rota.
· Ability to travel within and outside of the force area and to work hybrid/agile.
Vetting: This post requires access to the most sensitive intelligence material on a daily basis. Applicants, must hold or be prepared to undergo National Security Vetting (NSV) Security Check (SC) level before taking up the post.



Competency and Values Framework Levels
Please navigate to the below link for the College of Policing guide on the Competency and Values Framework. This provides a definition of the values and essential behaviours for each required competency level. 
https://www.college.police.uk/career-learning/competency-and-values-framework  
	
	CVF Level 
Level 1 – Practitioner
Level 2 – Supervisor/Middle Manager
Level 3 – Senior Manager/Executive

	We are emotionally aware
	Level 1
	We take ownership
	Level 1
	We collaborate
	Level 1
	We support and inspire
	Level 1
	We analyse critically
	Level 2
	We are innovative and open-minded
	Level 1


	Experience, Skills, and Training required for the role:

	Entry Criteria – Essential (Ideally between 4/6 bullet points):

	Educated to degree level, or equivalent proven analytical experience.

	College of Policing Intelligence Professionalisation Programme (IPP) certification, or willingness to complete within agreed timescales (<2 years).

	Skilled in the use of IT packages, systems and/or databases involved in analysing interpreting, storing, and presenting data; demonstrate high level aptitude using Microsoft Excel.

	Experience in intelligence/information collection and analysis.

	Demonstrate the ability to prepare and present reports from a range of complex data sources to a wide range of stakeholders.

	Demonstrate an ability to communicate confidently at all levels, including an ability to negotiate and influence.



	Entry Criteria – Desirable – (Ideally between 4/6 bullet points):

	Experience of working in a law enforcement environment, an understanding of the National Intelligence Model and structured analytical techniques.

	To have successfully completed the Intelligence Analyst Foundation Course, NIAT (National Intelligence Analysis Tactical Training) or a recognised equivalent (or be IPP certified as an Intelligence Analyst).
Experience in the preparation of documentary evidence for court.

	Experience of complex problem solving, using analytical techniques.

	Experience in the preparation of documentary evident for court.
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	South Yorkshire Police is totally committed to the principles of equality and diversity, and we welcome applications from all sections of community. All appointments will be made on merit and flexible working options will be considered.
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