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	Job Title:
	Modern Slavery & Organised Immigration Crime Coordinator (MSOIC)
	Rank/Grade:
	Band E

	District/Department:
	Crime Services 

	Location:
	Snig Hill



	Shift worker:
	No

	Smarter ways of working:
	Hybrid



	Designated Powers:
	No	
	Psychological Health Screening Required:
	No



	Special Requirements:
	No
	Vetting Clearance Level:
	MV



	Role Purpose:






	As the Modern Slavery and Organised Immigration Crime (MSOIC) Co-ordinator you will be responsible for co-ordinating the force response to MSOIC. This will involve some oversight and supervisory support to investigations, training delivery and co-ordination, management of the TAC advisor cohort, management of the local response to national and regional operations and collaboration with internal and external stakeholders to ensure a consistent response, as well as identifying and implementing new innovative approaches in tackling these areas.

You will be responsible for training and raising awareness regarding MSOIC both within the workforce of SYP and with key relevant external stakeholders including the public and private sectors.

This role is integral to ensure that South Yorkshire Police continue to build and where possible lead the way in delivering solutions with a view to increasing the knowledge of others in recognising the signs of MSOIC, increasing intelligence submissions, increasing reports to SYP, increasing the identification and disruption of OCG’s, maximising public protection, improving outcomes for victims and improving standards and outcomes regarding investigations. 




	Main Duties and Responsibilities: 

	Modern Slavery and Organised Immigration Crime Co-ordinator

1. Deliver Excellent Victim-Led Service Delivery - By taking a victim centred approach; improve victim identification and safeguarding alongside appropriate, effective and tailored care and support. Identify high risk communities in order to increase resilience, reduce vulnerabilities and to protect people at risk of becoming victims

1. Improve effectiveness and efficiency of our processes - Raise awareness and improve capability amongst frontline staff. Ensure an effective investigative response to Modern Slavery and OIC with effective supervision by teams and individuals with the required skills and experience


1. Collaborate in Effective Partnerships - Utilise strong organisations and effective collaboration to combat all forms of Modern Slavery and to work to increase prosecutions, gather and share intelligence and attack criminal finances to prosecute and disrupt those responsible and utilise all powers available to do so

This will include:

· Ensure the force complies with National Crime Agency (NCA) Tasking (Section 5(1)(a) Crime and Courts Act 2013)  

· Support, develop and mentor the force TAC advisors and manage resilience in this capability.

· Regular and close liaison with regional MSOIC co-ordinator and national team.

· Work to increase the amount of intelligence around MSOIC, in addition to encouraging and increasing reports to South Yorkshire Police.

· Co-ordinate proactive operations to tackle modern slavery and disrupt criminal activity associated with this.

· Improve forcewide management of victims of modern slavery and liaise and work with partner agencies to provide and implement the necessary safeguarding measures to those affected by these crimes.

· Maintain effective partnership networks across the region to tackle modern slavery, develop intelligence and support victims of exploitation.

· Complete national data returns including NRM and DTN.

1. Development of solutions with the public sector and private industry around ‘spotting the signs’ such as securing and positioning key messaging and literature in relevant locations and environments to maximise impact.

1. Utilising analytical data to target vulnerable groups and areas to increase protect messaging.

1. Developing regional and national partnerships to share and develop best practice around the ‘protect’ arena.

1. Engagement with communities and partners to increase awareness of Modern Slavery and Organised Immigration Crime 

1. Delivery of bespoke training packages to the private sector such as landlords, hotels, transport interchanges regarding how to target harden their establishment, tackling Modern Slavery and Organised Immigration Crime and how to report concerns.

1. Co-ordinating and delivering core training to officers and staff within SYP to improve investigations and outcomes of Modern Slavery & Exploitation investigations and incidents.

1. Manage the SY Modern Slavery Partnership group and chair the quarterly meeting.

1. Manage the SY MSOIC intranet site and develop and maintain the partnership website

1. Develop, Coordinate, and deliver training to Police and Partners to close skills gaps locally.

1. Engage in National, regional, and local processes to identify trends and initiatives to drive and deliver locally to encourage consistent force delivery.

1. Plan, coordinate and support national, regional and force Operations.

1. Audit and review processes to identify development opportunities to support improved processes across the force and partnerships.

1. Be responsible for review and development of policy and strategy for the force.




Competency and Values Framework Levels
Please navigate to the below link for the College of Policing guide on the Competency and Values Framework. This provides a definition of the values and essential behaviours for each required competency level.
https://www.college.police.uk/career-learning/competency-and-values-framework  
	
	CVF Level 
Level 1 – Practitioner
Level 2 – Supervisor/Middle Manager
Level 3 – Senior Manager/Executive

	We are emotionally aware
	Level 2

	We take ownership
	Level 2

	We collaborate
	Level 2

	We support and inspire
	Level 2

	We analyse critically
	Level 2

	We are innovative and open-minded
	Level 2



	Experience, Skills, and Training required for the role:

	Entry Criteria – Essential 

	Has an exceptional knowledge of the Modern Slavery and Organised Immigration Crime legislation and associated guidance

	Can demonstrate strong communication skills, both written and oral, together with an ability to advise at executive level, and communicate effectively with all ranks

	Can demonstrate an understanding of MSOIC national strategy, direction and processes


	Prepared to complete the MSOIC 4 day investigator course on appointment 


	Can demonstrate effective partnership negotiation and influencing skills




	Entry Criteria – Desirable 

	Can demonstrate presentation skills and a good level of competency with I.T systems
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	South Yorkshire Police is totally committed to the principles of equality and diversity, and we welcome applications from all sections of community. All appointments will be made on merit and flexible working options will be considered.
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