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Local Referral Unit Manager
	Job Title:
	Local Referral Unit Manager
	Rank/Grade:
	Band D

	District/Department:
	District
	Location:
	Barnsley, Doncaster, Rotherham or Sheffield



	Shift worker:
	No

	Smarter ways of working:
	Hybrid


	Designated Powers:
	No	
	Psychological Health Screening Required:
	Yes


	Special Requirements:
	No	Vetting Clearance Level:
	MV


	Role Purpose:


	Lead multi-agency approach meetings, updating and interrogating computer systems and producing Management reports.



	Main Duties and Responsibilities:

	· Risk assess and manage safeguarding referrals for adults and children prioritising progress and actions.
· Assume day to day management of staff within the unit.
· Responsibility for Strategy meetings and Child Protection Conferences (CPCs).
· Represent SYP at Multi agency meetings in respect of Child and Adult Safeguarding ensuring that Police attendance is optimised, prioritising attendance as necessary.
· Share information with partner agencies in line with the legislative framework.
· Manage any decisions, on behalf of SYP, about the need for a child protection plan and /or adult risk management plan in the best’s interests of the vulnerable person.
· Ensure force Safeguarding policies are maintained in accordance with legislative change.
· Maintain a high level of personal knowledge of current legislation and working knowledge of external agencies policies and procedures and provide professional advice where necessary.
· Challenge the views of other professionals inside and outside the organisation that are clearly inconsistent with SYP values and/or contrary to the persons best interests and/or the interests of justice.
· Manage any issues where there remains concern for the safety of an adult/child. 
· Oversee meeting minutes and quality assure actions arising from them.
· Ensure appropriate crime recording and updating of records.






Competency and Values Framework Levels:
Please navigate to the below link for the College of Policing guide on the Competency and Values Framework. This provides a definition of the values and essential behaviours for each required competency level.
https://www.college.police.uk/career-learning/competency-and-values-framework  
	
	CVF Level 
Level 1 – Practitioner
Level 2 – Supervisor/Middle Manager
Level 3 – Senior Manager/Executive

	We are emotionally aware
	Level 2
	We take ownership
	Level 2
	We collaborative
	Level 2
	We support and inspire
	Level 2
	We analyse critically
	Level 2
	We are innovative and open-minded
	Level 2


	Experience, Skills, and Training required for the role:

	Entry Criteria – Essential

	· Experience of working in Child Protection.
· Experience of working in a multi-agency safeguarding environment.
· Experience of leading multi agencies approach meetings.
· Experience in updating and interrogating computer systems.
· Experience of producing Management reports.
· Supervisory Experience.

	Entry Criteria – Desirable

	· Experience of working within an investigative environment.
· Experience of working with Police databases.
· Working knowledge of data protection requirements.
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	South Yorkshire Police is totally committed to the principles of equality and diversity, and we welcome applications from all sections of community. All appointments will be made on merit and flexible working options will be considered.
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