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Investigation Officer PIP 2
	Job Title:
	Investigation Officer PIP 2
	Rank/Grade:
	Band D

	District/Department:
	Forcewide
	Location:
	Forcewide



	Shift worker:
	Yes

	Smarter ways of working:
	Field


	Designated Powers:
	Yes

	Psychological Health Screening Required:
	Yes


	Special Requirements:
	No
	Vetting Clearance Level:
	MV


	Role Purpose:


	To conduct, be responsible for and/or support investigations through the criminal justice process.
Act as a first responder to initial reports of an offence, gather evidence and information from the victim in a manner that contributes to the investigation, preserves its integrity, secures their confidence and trust, and addresses any safeguarding needs.
Provide support and information, to victims of crime, ensuring they are given timely updates and signposted to partner agencies where appropriate.

PIP2 investigators will be allocated roles/work akin to the operational needs of the organisation.  


	Main Duties and Responsibilities: (maximum of 12 – 14 key statements points)


	· To conduct and be responsible for managing investigations through the criminal justice process. 
· Provide support and information to victims of crime, ensuring their needs are assessed and are given timely updates and signposted to partner/support agencies where appropriate.
· Identify, collect and gather material, intelligence and evidence from a range of sources that are appropriate to the nature of the investigation.
· Identify and conduct investigative actions, taking into account resources, priorities, and proportionality to achieve investigatory objectives.
· Complete risk assessments in order to assess threat, risk and harm.  Develop and implement plans and strategies to mitigate risks.

· Interview victims, witnesses in a manner appropriate to their needs and gather all required information, intelligence and evidence in relation to serious and complex investigations in accordance with PIP2/ABE investigative standards. 

· Interview suspects in custody/voluntary environment. 

· Record investigative progress and gathered material in a format that is evidentially admissible to support the investigative process on SYP systems.

· Liaise with CPS pre/post charge and attend court to support victims and witnesses. Give evidence in court where required.

· Undertake tasks associated to designated powers in accordance with legislation and policy.

· Prepare for and participate in multi-agency meetings/case conferences, providing accurate and relevant information
· Support and assist colleagues in undertaking investigations as required and directed by senior officer/line manager.





Competency and Values Framework Levels
Please navigate to the below link for the College of Policing guide on the Competency and Values Framework. This provides a definition of the values and essential behaviours for each required competency level.

https://www.college.police.uk/career-learning/competency-and-values-framework  
	
	CVF Level 

Level 1 – Practitioner

Level 2 – Supervisor/Middle Manager

Level 3 – Senior Manager/Executive

	We are emotionally aware
	Level 1

	We take ownership
	Level 1

	We collaborate
	Level 1

	We support and inspire
	Level 1

	We analyse critically
	Level 1

	We are innovative and open-minded
	Level 1


	Experience, Skills, and Training required for the role:



	Entry Criteria – Essential (Ideally between 4/6 bullet points):


	Must be over 18.



	Must hold a full manual driving licence.



	Must be able to physically undertake personal safety training as part of this role 

	Have proven PIP2 accreditation which is maintained in line with accreditation requirements

	A detailed understanding of the criminal justice system and associated processes.



	Good communication skills with the ability to listen, empathise, provide support and adapt language, form, and message to meet the needs of different people / audiences.

	Proficient in range of IT packages, systems and/or databases to fulfil role requirements.



	Ability to work effectively in a team to achieve shared objectives, demonstrating awareness of individual differences and providing input, support and advice as required

	Able to work to deadlines and take direction from supervisors/line managers. 


	Able to proactively develop effective working relationships with colleagues, partners and other stakeholders.

	Able to produce clear and concise reports and other documents within best practice procedures.




	Entry Criteria – Desirable – (Ideally between 4/6 bullet points):


	Previous recent experience within police, criminal justice or other investigation role 

Previous experience of working in collaboration with multi agency blue light or safeguarding partners. 
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	South Yorkshire Police is totally committed to the principles of equality and diversity, and we welcome applications from all sections of community. All appointments will be made on merit and flexible working options will be considered.
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