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	Job Title:
	Drive Fellow

	Rank/Grade:
	BAND F

	District/Department:
	SCS
	Location:
	SHEFFIELD



	Shift worker:
	No

	Smarter ways of working:
	Hybrid


	Designated Powers:
	No
	Psychological Health Screening Required:
	No


	Special Requirements:
	No	Vetting Clearance Level:
	MV


	Role Purpose:






	The Drive Project works with high-harm, high-risk perpetrators of domestic violence and abuse. The intervention incorporates intensive one to-one work and case management delivered by third sector service providers alongside a co-ordinated police-led multi-agency response that disrupts opportunities for abuse to be carried out.

The Drive Fellow will direct the set-up and implement a new local site for the Drive Project in conjunction with Drive Central Team.  They will bring their local expertise and knowledge to ensure that Drive Project fits and adapts effectively to the local context and facilitate effective multi agency collaboration, for the purpose of implementing the Drive Project in their local area. In preparation for commencement of service delivery, the Drive Fellow will focus on ensuring that the right multi-agency forums and working practices are developed, and that the Drive Project is given a high level of focus and buy-in from key stakeholders. They will work closely with the Drive Central team in scoping services, building relationships and advocating for the service. 




	Main Duties and Responsibilities: (maximum of 12 – 14 key statements points)


	· Ensure sponsorship from senior leaders within the police and local community stakeholders to establish the best governance fit for the Drive Project within existing local governance structures.

· Establish and chair a regular task & finish group for the multi-agency implementation of the Drive Project Site preparation.

·  Work with PCC to identify the best way to procure contract service provider; potentially through an existing contract, establishing mechanisms to manage the contract, including performance management responsibilities and assisting with the procurement process.

· Ongoing commitment to the delivery of the programme after the set-up period, allowing for continuity in direction and ensuring that any potential problems which may occur in delivery are addressed by those who lead the implementation. 

· Duties during programme delivery may include chairing the working groups overseeing the operations of the Drive Project, facilitating multi agency working.

· Act as the main point of contact for the police engagement in the Drive Project, ensuring effective partnership working in relation to police disrupt actions, ensuring timely and effective information sharing processes.

· Produce handover documentation to review the implementation process and keep stakeholders informed of progress of the project, providing monthly updates and performance reviewing sessions.





















Competency and Values Framework Levels
Please navigate to the below link for the College of Policing guide on the Competency and Values Framework. This provides a definition of the values and essential behaviours for each required competency level.
https://www.college.police.uk/career-learning/competency-and-values-framework  
	
	CVF Level 
Level 1 – Practitioner
Level 2 – Supervisor/Middle Manager
Level 3 – Senior Manager/Executive

	We are emotionally aware
	Level 2
	We take ownership
	Level 2
	We collaborate
	Level 2
	We support and inspire
	Level 2
	We analyse critically
	Level 2
	We are innovative and open-minded
	Level 2


	Experience, Skills, and Training required for the role:


	Entry Criteria – Essential (Ideally between 4/6 bullet points):


	Previous policing managerial experience.


	A good understanding of the local domestic abuse landscape, governance and structures 


	A good understanding of relevant DA/CJS legislation/outcomes to ensure maximum impact of disrupt options to hold the Drive cohort accountable for their actions


	Strong links with external agencies such as third sector organisations and local service providers


	Evidence of strong interpersonal and networking skills and reputation outside of their immediate department


	Must be able to drive



	Entry Criteria – Desirable – (Ideally between 4/6 bullet points):


	Keen to learn and engage with experts in implementation and previous project leaders 


	Possesses a responsible and innovative approach to driving transformational changes across services and record of effective project management 


	Ability to explain and advocate for the Drive Project to other agencies 
 

	Ability to lead set-up locally, scope services and provide recommendations on implementation planning


	Acts as an ambassador for public services, demonstrating pride and belief in the power of public services for driving social change
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	South Yorkshire Police is totally committed to the principles of equality and diversity, and we welcome applications from all sections of community. All appointments will be made on merit and flexible working options will be considered.
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