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Deputy Head of Intelligence Analyst
	Job Title:
	Deputy Head of Intelligence Analyst
	Rank/Grade:
	Band F

	District/Department:
	Crime Services
	Location:
	District



	Shift worker:
	No

	Smarter ways of working:
	Hybrid


	Designated Powers:
	No	
	Psychological Health Screening Required:
	No


	Special Requirements:
	No	Vetting Clearance Level:
	MV


	Role Purpose:






	
Manages internal requests for analysis, ensuring analytical resources match the priorities for the force.  Lead and develop best practice in Intelligence Analysis to key stakeholders across the force.
Define and maintain intelligence analyst products in accordance with National Intelligence Model (NIM) and the force objectives.




	Main Duties and Responsibilities: (maximum of 12 – 14 key statements points)

	
· Provide leadership, direction, and coordination to Intelligence Analysis teams in the areas of strategic, tactical, operational, SOC and partnership support and development. Influencing decision making at a strategic, tactical, and operational level, to mitigate threat, harm, and risk.
· Manage the Senior Analysts, providing monitoring, coaching, guidance, and support to maximise staff development, efficiency, and morale, to deliver an effective intelligence service in line with organisational requirements.
· Prioritise and allocate resources appropriately for the analytical function and make risk-based decisions to deliver effective outcomes whilst optimising resource and skills deployment.
· Negotiate, develop, and maintain processes, analytical products, and other core intelligence functions to influence strategic organisational decision making.
· Ensure analytical products are informed and developed as a result of consultation and feedback with key stakeholders, customers, the wider organisation and external customers. 
· Prepare and deliver reports and presentations using information from a variety of sources in an appropriate format, and to a level suitable for a variety of audiences, both internal and external to the organisation.
· Drive awareness of innovation within intelligence and data analysis to ensure implementation of latest techniques and tactics, best practice, and information relevant to the role.
· To advise upon systems, software, and products within intelligence to ensure implementation of the latest techniques, best practice, and information relevant to the role.
· Be a professional advocate for analysis by providing advice, direction, and expertise across the force on all analytical matters to contribute to forces plans and the achievement of policing objectives.
· Deputise for managers within the intelligence department.
· Coordinate the continued professional development of the analytical function, including implementation of the Intelligence Professionalisation Programme (IPP) or equivalent whilst maintaining own accreditation.
· Commit to develop professional knowledge and skills in the field of intelligence analysis to ensure implementation of the latest techniques, best practice, and information relevant to the role.




Competency and Values Framework Levels
Please navigate to the below link for the College of Policing guide on the Competency and Values Framework. This provides a definition of the values and essential behaviours for each required competency level.
https://www.college.police.uk/career-learning/competency-and-values-framework  
	
	CVF Level 
Level 1 – Practitioner
Level 2 – Supervisor/Middle Manager
Level 3 – Senior Manager/Executive

	We are emotionally aware
	Level 2
	We take ownership
	Level 2
	We collaborate
	Level 2
	We support and inspire
	Level 3
	We analyse critically
	Level 3
	We are innovative and open-minded
	Level 2


	Experience, Skills, and Training required for the role:

	Entry Criteria – Essential (Ideally between 4/6 bullet points):

	Relevant qualification at degree level or equivalent relevant work experience.

	Willing to work towards College of Policing Intelligence Professionalising Programme (IPP) or equivalent qualification (to be completed within required timeframe from appointment) and continue of IPP compliance.

	Significant experience of working in an analytical environment.

	Experience of managing and developing staff.

	Significant experience of quality assuring intelligence products to negotiate and influence senior managers based on data and analytical outcomes.



	Entry Criteria – Desirable – (Ideally between 4/6 bullet points):

	Experience in partnership working.

	Experience of leading a team to deliver key objectives.

	Working in an analytical environment at a senior level.

	Experience of looking at issues from a strategic perspective with the ability to consider the longer term and broader view in order to meet operational objectives.
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	South Yorkshire Police is totally committed to the principles of equality and diversity, and we welcome applications from all sections of community. All appointments will be made on merit and flexible working options will be considered.
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